
MEMORANDUM OF AGREEMENT 

TENURE TRACK INSTRUCTOR LINES 

PREAMBLE 

Consistent with expectations and negotiated procedures, 



responsibilities may evolve over time. Prior to tenure, the responsibilities should be clearly reflected in 
the instructor's contracts and Faculty Plans. 

EVALUATION CRITERIA AND PROCESS 

1. The criteria of evaluation for these Instructors for reappointment and tenure will be: 
a. Evidence of excellence in teaching effectiveness, including professional development to 

maintain currency in their subject matter as well as their teaching skills/abilities. 
b. Evidence of excellence in service expected of all faculty. 
c. Evidence of excellence in meeting his or her specified service responsibilities that are in lieu 

of scholarly or creative activity. 
d. Any additional documentation specified in the College and Program Standards with the 

exception of those related to scholarship and/or creative activity. 

2. Faculty occupying these lines will undergo evaluations in accordance with the normal evaluation 
cycles and procedures agreed to for regular tenure-track faculty. 

3. Faculty occupying these lines will be eligible for tenure in accordance with State tenure law. 

FACULTY RIGHTS AND EXPECTATIONS 

1. Promotion Option: Instructors may apply for promotion should they meet the approved College and 
Program criteria for promotion to higher ranks. 

2. Funding: Faculty occupying these lines will be eligible to apply for any/all funding opportunities, 
internal and external, that are available to regular full-time tenure track faculty, including Career 
Development. 

3. Other Rights: Faculty occupying these lines will have full voting rights within their Programs and 
shall enjoy any/all rights, privileges and opportunities that are available to regular tenure-track 
faculty. 

4. Teaching Expectations: The expectations for teaching, including General Studies, will be the same as 
for regular tenure-track faculty in their Program. 

LIMITATIONS AND CONDITIONS REGARDING THE USE OF THE INSTRUCTOR TITLE 

1. A Tenure-Track Instructor line within a Program occurs only with the Program's consent. 

2. Approval to hire faculty in these lines will be done through the normal budgetary process. 

3. Tenure-Track Instructor Faculty lines shall number no more than 5% of total regular tenure track 
faculty of the College. Within a Program, Instructor Faculty lines will number no more than the 
higher of 1 (one) or 10% of the number of regular tenure track faculty. Upon the mutual agreement 
of the SFT and Administration, Programs experiencing exceptional circumstances will be allowed to 
exceed the Program limit. It is understood that Program limits may be necessarily affected in cases 
where Programs are seeking or maintaining accreditation/certification. 



4. The Administration will consult with 


