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messages, invitations,
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• Want to provide feedback on how Stockton is fulfilling its Title IX 
responsibilities. 

 
Under the 2020 Federal Title IX Regulations, sexual harassment is defined as 
conduct on the basis of sex that satisfies one or more of the following: (1) an 
employee conditioning the provision of aid, benefit, or service of the University on 
an individual’s participation in unwelcome sexual conduct; (2) unwelcome 
conduct determined by a reasonable person to be so severe, pervasive, and 
objectively offensive that it effectively denies a person equal access to a 
University education program or activity; or (3) sexual assault as defined in the 
Clery Act and incorporates the definitions of dating violence, domestic violence, 
and stalking. 

 
V. ADA AND REHABILITATION ACT 
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• Giving students failing grades 
• Preventing students from participating in school activities 
• Threatening expulsion 
• Intimidating, threatening, coercing, or discriminating against any individual 

for the purpose of interfering with any right or privilege under this Policy. 
 

FALSE ACCUSATIONS AND INFORMATION 

A person who knowingly makes a false accusation of prohibited 
discrimination/harassment or knowingly provides false information in the course 
of an investigation of a complaint, may be subjected to administrative and/or 
disciplinary action. Complaints made in good faith, however, even if found to be 
unsubstantiated, shall not be considered a false accusation. 

 
XI. TRAINING 

The University shall provide training on the Policy and applicable procedures set 
forth in this section on an annual basis. 
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