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It is the policy of the University that when an employee repeatedly fails to meet written
performance expectations of which the employee has been given notice, or demonstrates
inappropriate conduct or behavior, the supervisor shall document the behavior, take
corrective action, and report the conduct or behavior as mandated by other University
requirements, policies, or procedures. Disciplinary action can be issued for conduct that is
contrary to, or in violation of, federal or State laws or regulations or University policies or
procedures. Discipline can also be issued for any behavior that is inconsistent with the
University’s Mission, Vision or Values. All University employees can be disciplined for
conduct that violates University policies and procedures and/or State or federal law,
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