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ented for employees designated by the University as managerial employees.

, to

The

determine salary is intended to facilitate recruitment of highly qualified employees
and provide competitive compensation and benefits.

To determine salary, the President will evaluate the level of responsibility and accountability
of the position, independent judgment required of the incumbent, the scope of authority of the
position, and the knowledge required to effectively perform the duties of the position.
Salary determinations include relevant equity considerations.
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